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2 INTRODUCTION

We value the opinions of our
readers and use these to further
improve the magazine. If you have
any questions, suggestions or you
would like to contribute to the
publication please contact:
julia.nixon@epc-groupe.co.uk

EPC-UK is a leading UK force in the field of
commercial explosives and blasting services.
The company operates through five main
activities; explosives, blasting services, fuel
additives, defence and logistics.
We manufacture and supply a range of
commercial explosives and tailor-made services,
with a customer base that includes many leading
names in mining, cement, aggregates, civil
engineering and defence.
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JOIN THE CONVERSATION

Follow EPC-UK across a range
of social media channels and
join our growing number of
friends online.
We’ll keep you up to date with
all the latest news, events and
developments. You can enjoy
great videos and images, and
find out more about our
people and what we do.

EPC-UK, Venture Crescent,
Alfreton, Derbyshire DE55 7RA
www.epc-groupe.co.uk

I’m delighted to
introduce readers
to ONSITE#20 –
EPC-UK’s latest
compilation
of news,
developments and
industry views.
As with our last edition, we’ve added
a digital element in this issue, with
the inclusion of a QR code on page
2. A quick scan will enable readers
to receive a downloadable version
of the publication on the device of
their choice. Hopefully, this useful
tech will make reading ONSITE#19
and #20 more convenient and
portable than ever. We’re keen to
hear your feedback regarding our
communication developments, so
do let us know what you think of the
QR code addition.
In the meantime, I hope you find
our regular round-up of EPC-UK
matters informative.
#espritdequipe
Furthering our commitment to
creating a culture of safe behaviour,
we give an overview of our Peer
Review methodology; a practice
introduced by EPC-UK’s team of
Safety Ambassadors in 2017 which is
already proving effective (pages 4-5).
#CommitToBeFit
An overview of the plans and
training programmes we’ve put
in place as part of our ongoing
“commit to be fit” campaign, to train
more EPC-UK employees as mental
health champions (pages 6-7).
#TechnologyToLead
News on how we’re investing in
augmented reality technologies to
further industry understanding and
offer students real life scenarios in
blasting… before they even step into
the quarry environment. We’ll be
demonstrating this new immersive
know-how at Hillhead. Don’t miss an

opportunity to see it in action
(pages 8-9).
We’ve launched the Hybrid 2
initiation method, as a successor
to the original Hybrid initiation
system; a development we will be
showcasing at Hillhead. Visit the
stand to see a demonstration of the
method’s increased accuracy and
capability to reduce the risk of shock
damage (pages 10-11).
Taking analysis further, read about
how our EPC Premium service
uses a pilot, drone, and softwareproduced-data to effectively analyse
muck pile fragmentation following a
blast event (pages 14-15).
#InvestingInTheFuture
Providing an update on our market
leading, modular training courses,
and information on a recently
introduced range of complementary
short courses, discover how we’re
keeping professionals updated, and
prepared for the future (pages 16-17).
Julie Wootton, Head of HR & IT at
EPC-UK, raises issues and cites
barriers facing the explosives sector,
including effective learning, closing
the skills gap, and attracting a
wider pool of potential employees
(pages 22-23).
#PeopleToDeliver
#LifelongLearning
Meet the man of the moment!
An apprenticeship success story,
Dan Ford (pages 24-25).
#EPCGolfDay
We invite one-and-all to return to
The McDonald Portal Hotel & Spa
Cheshire on the 6th September to
raise more than ever for our chosen
charity, Hand on Heart (pages 26-27).

Ben Williams
Managing Director
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LAUNCHING THE INNOVATIVE
“COMMIT TO BE FIT”
PEER REVIEW METHODOLOGY
Contributor: Safety Ambassadors | EPC-UK

Peer Reviews were introduced by EPC-UK’s team of Safety Ambassadors
in 2017 as a means of increasing employee engagement, to enhance the
overall safety culture and to give individuals an opportunity to recognise
how our behaviour can result in an incident or even influence the outcome.
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REFLECTIVE PRACTICE
When a near miss or unsafe act is identified as being
the result of behaviour, the individual’s line manager
is able to recommend a Peer Review.
A Peer Review is an opportunity for employees to
apply reflective practice. The focus of the review is to
discuss how the individual’s actions have contributed
to the incident, helping them recognise how changes
in their behaviour, could positively change the
outcome, should a similar incident occur again.
SAFE ENGAGEMENT
The Peer Review is a short process, and provides an
open forum in which to discuss the incident and the
individual’s behaviour at the time of the incident.

The ideal outcome is recognition by the employee
involved that, had their behaviour been different, it
is likely that a preferable result would have occurred.
We look to achieve a commitment for a change in
behaviour following reflection.
COMMUNICATION IS THE KEY
Creating a culture of safe behaviour starts with open
communication. The simple process of Peer Reviews
provides a unique learning experience, designed to
assist the person involved in understanding how their
behaviour may have contributed to the outcome, at
the time of the incident or accident and how a change
in their behaviour could have provided a different
outcome. Peer Reviews are not an imposed solution,
but rather a positive conversation which has an
immediate impact on our safety behaviour.
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‘RECORD BREAKING ATTENDANCE’
MENTAL HEALTH FIRST AID TRAINING
Contributor: Ben Williams, Managing Director | EPC-UK

LET’S

ABOUT
TALK

MENTAL
HEALTH

Mental health first aid training is designed to help people recognise
symptoms of mental health issues and how to deal with them.
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MENTAL WELLBEING

REMOVING THE STIGMA

As part of our “commit to be fit” campaign the senior
management team recently attended a Mental Health
First Aid Champions course. The programme delivered
by MHFA England is designed to help improve
knowledge and understanding around mental health
issues.

A further aim of the training is to enhance knowledge
within the business, giving employees the confidence
to identity mental health issues and support someone
experiencing a mental health problem, by limiting the
effect these issues can have on physical health and
performance in the working environment.

The one day course included content which has
significantly helped our senior management team to
become more aware of the triggers and signals that
relate to mental health & wellbeing. They have also
gained the confidence to support colleagues and
guide them towards appropriate help.

MENTAL HEALTH FOR BUSINESS
Plans are now in place to train more employees as
mental health champions. This positive move for the
business will help normalise the process of talking
about mental health concerns. The training will help
people to realise that we are all individuals and we
all have different catalysts that trigger personal
responses in us.

ONE IN FOUR
With one-in-four members of the population
experiencing some form of mental health issue each
year, the Mental Health First Aid training is designed
to help people recognise symptoms in themselves
and in those around them.

Training the senior team as mental health
champions helps ensure that there is someone
in the business who can recognise the signs of
mental ill health in employees when they first
develop. This can mean that someone struggling
with their mental health can get the help they need
much earlier on, as well as removing the stigma that
surrounds discussing the subject.
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Ben Williams Managing Director - EPC-UK

HEALTH & SAFETY 7

BRINGING THE BLAST TO LIFE!
Contributor: Julia Nixon, Marketing & Communications | EPC-UK

The quarrying industry has, for many years, been considered
to be conservative when it came to embracing change. But
times are moving on and the industry is being transformed!

8 BLASTING SERVICES

THE FUTURE, TODAY
It is easy to feel overwhelmed by the increasing array of technology available today, from
augmented reality to artificial intelligence but these are all terms we are becoming increasingly
familiar with. The burning question is how do we adapt and apply these to our daily operations
and, more importantly, what will we gain from doing so?

AR

INCREASED EFFICIENCIES

MIXED REALITY TRAINING

EPC-UK recently investigated augmented reality
software and the benefits of taking a real-world
scenario and adding augmented features in order to
enhance the user experience.

Evidence suggests that the use of AR and VR in
training and learning experiences can increase an
individual’s understanding by up to 22%. Findings also
show an increase of 12% in the application of learnings
following the initial training.

Augmented reality can help businesses become more
efficient, with many companies already using the
software reporting double-digit percentage efficiencies
in their pilot projects. The most common use for
augmented reality involves step-by-step instructions
for on site personnel who have to handle complex
machinery. Ultimately the aim of this technology is
helping people do their jobs more proficiently.

PUSH THE BUTTON AT HILLHEAD
EPC-UK are now exploring the adoption of this
technology in our training programmes, in order
to enhance the learning experience for candidates
and improve on-site safety, by bringing the blast
preparation process to life. This provides students with
a real life scenario through a mixed reality experience,
before they have even stepped foot into the quarrying
environment.
To demonstrate the effectiveness of AR software,
we have built it into our stand at this years Hillhead

22%

Increase in
understanding

show. Delivering the experience of a real blast to all
stand visitors, this is a unique opportunity to “push the
button”, “fire the blast” and feel the full force of our
explosive technology.

We have also incorporated
augmented reality into
this very page so why not
download the app and see
for yourself the possibilities
that await.

Scan to download

We look forward to hosting this new immersive technology at Hillhead
and welcome our visitors to come and have a go on stand B34.
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NEXT GENERATION HYBRID INITIATION METHOD
Contributor: Ben Coppock, Operations Manager | EPC-UK

EPC-UK will be showcasing its next generation Hybrid
initiation method, Hybrid 2, at this year’s Hillhead.
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PRODUCT EVOLUTION

Hillhead is the premier event in
our industry, making it the perfect
place to announce our new Hybrid
2 initiation method, which is already
proving successful in helping to reduce
the risk of shock damage.

Hybrid 2 is an evolution of the original system, which
was first introduced into the UK quarrying market
by EPC-UK, to enable quarrying operations to take
advantage of electronic initiation with less economic
impact. The new Hybrid 2 builds on this now
commonly used method, by connecting the
back-up in-hole shock-tube detonator to another
in a different deck or preceding hole, to provide a
redundant firing mechanism.

Ben Coppock
National Operations Manager - EPC-UK

GUARANTEED INITIATION

SAFETY & PERFORMANCE

Whilst its predecessor could handle problems that
may be detected with the electronic detonator
system prior to firing, it could not deal with any
issues that occurred during the firing process. Hybrid
2 overcomes this problem by providing a second
chance of initiation should the electronic detonator
fail after the button is pressed.

Hybrid 2 initiation offers increased accuracy,
additional safety and the enhanced blast
performance associated with electronic detonators,
along with the robust back-up of the nonelectric detonator. Having two systems operating
independently allows for two possible chances to
initiate the explosive column, thus greatly improving
reliability.

HYBRID 2 SCENARIOS

Column charge

Two or four decks

Three decks

Mixed decked &
column charged holes
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EPC METRICS RELEASES ITS NEW
PLATFORM INTERACTIVE
Contributor: Dr Geoff Adderley, Senior Explosives Engineer | EPC Metrics

EPC Metrics was launched at the Hillhead Exhibition in 2016.
The technology offers remote vibration monitoring services
in conjunction with our monitoring partner the Datum Group.

Scan me for more
on EPC Metrics
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Fixed stations incorporating the latest in seismograph technology, blast vibration & air overpressure
with data autonomously captured and results transmitted to a dedicated web portal.

PLATFORM INTERACTIVE
As part of the on-going development of this service,
a substantial upgrade to the portal was unveiled last
year. Termed ‘Platform Interactive’, the new portal
offers additional data management capabilities
including streamlined access to data, in-line preview
of waveforms and the ability to group results by blast.

EASY DATA RETRIEVAL

SEISMOGRAPH HIRE

Fixed vibration monitors allow for consistent
monitoring of vibration without the need to put out
and retrieve monitors with each blast, improving the
reliability of data and reducing the time taken for
monitoring. Web based storage also allows for future
retrieval of data, making sure that the elusive results
remain available when needed.

In addition to remote monitoring, EPC Metrics also
offer seismograph sales and short & long-term hire.
Our experienced consultants can also assist with
attended vibration monitoring and consultancy.

ADDITIONAL MONITORING SERVICES

Powered by

Over the coming year, additional monitors will
be added to the platform in partnership with
Datum Group allowing for options including noise
measurement and a complete weather station.
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AERIAL INSIGHTS
Contributor: Mark Roberts, Projects Manager | EPC-UK

EPC Premium provides a collaborative approach to 3D mapping in the
extractives industry, allowing greater optimisation of the value chain.
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INTERACTIVE 3D MAPPING & MANAGEMENT

SMARTER SURVEYING

This innovative new technology provides an
unprecedented level of accuracy in muck pile
analysis, facilitating a continuous improvement
process for blasting outputs. Combined with the most
advanced software for UAV imagery treatment and
management, this service is backed by EPC-UK’s team
of drilling and blasting experts.

Research suggests that drones are able to conduct
land surveys and collect vast amounts of detailed
data over large areas in half the time of traditional
surveying methods.
Increasing productivity, reducing lead times, and
keeping costs down all make for greater efficiency
and productivity.

ADVANCED PHOTOGRAMMETRY
SAFER SURVEYING
Using a series of predetermined marker points for
accuracy, the UAV flies autonomously along a flight
path specified beforehand and generates a series of
multiple overlapping photos of the ground below,
creating an orthographic view of the quarry face. The
3D model is then imported to our in-house software
package, Expertir, which has the ability to generate
further optimised profiles from which blast designs
can be created.

The drone provides a virtual reality 3D image which
is rotational, enabling advanced viewing from any
angle. These UAV vehicles also allow safer surveying
methods to be carried out as the drone operator is
able to stand on the bench above in a safe position,
away from any excavation work taking place in the
quarry.

EPC PREMIUM SERVICE
The new EPC Premium service provides users with a
pilot, drone and access to data produced through our
in-house software Expertir, a paperless blast design
solution. The data can also be directly transferred
direct to smart rigs without the need for holes to be
marked out on the ground.
The drone is further deployed post blast to analyse the
muck pile fragmentation, allowing the user to enhance
future blasts according to their chosen performance
criteria for continuous monitoring and optimisation of
the production chain.

For more information on the EPC Premium service please
contact Mark Roberts at mark.roberts@epc-groupe.co.uk
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NEW INDUSTRY LEADING TRAINING COURSES
Contributor: Dr Robert Farnfield, Head of Explosives Engineering | EPC-UK

To cite the drilling and blasting environment as hazardous is an
obvious statement, but often less apparent are the highly successful
means and methods that enable people operating in mines and
quarries to educate, protect and professionally develop themselves
to ensure safety, while furthering capabilities.

Scan me for the latest
courses from EPC-UK
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MARKET LEADING
EPC-UK has been providing market leading, modular
training courses to industry professionals for many
years.

of additional short courses designed to complement
our existing syllabus and enable industry professionals
at all levels to keep up to date with relevant industry
changes.
PREPARING FOR THE FUTURE

Utilising the latest explosives technology, combined
with one of the strongest skill sets in the sector, we
are able to offer some of the most highly regarded
training and assessment services in the industry.
KNOWLEDGE IS EXPERIENCE

EPC-UK is launching a series of new training
programmes, from ‘Environmental Management
in Blasting’ and ‘Geology for Blasting’ to ‘Managing
the Blast Site’ and ‘Explosives Legislations for Senior
Managers’.

Following a review of our current suite of training
courses, a need was highlighted to introduce a range

These industry leading courses have been specifically designed for the
extractives industry, helping to encourage continuous professional
development within the sector and attract new talent.

NEW RANGE OF SHORT COURSES AVAILABLE
Managing the Blast
Duration - 1 Day
Audience - Managers & Supervisors
Environmental Management in Blasting
Duration - 1 Day
Audience - Managers & Supervisors, Local Authority
Staff, Estates & Environmental
Geology for Blasting
Duration - ½ Day
Audience - Managers & Supervisors, Geologists,
Estates Facilities

Role & Responsibilities of Sentries
Duration - ½ Day
Audience - Managers & Supervisors, Site Based Staff
Explosive Legislation for Site Based
Managers & Supervisors
Duration - ½ Day
Audience - Managers & Supervisors
Explosive Legislation for Senior Managers
Duration - ½ Day
Audience - Senior Managers & Managers
Working with the Blasting Contractor
Duration - ½ Day
Audience - Managers & Supervisors
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CIVIL ENGINEERING
Contributor: Mark Jones, Civils Manager | EPC-UK

Civil Engineering has played an integral part in the construction of many projects,
developing inspirational landscapes and building reliable infrastructure across a
wide range of sectors. Onsite caught up with Mark Jones, Civils Manager, to find
out more about one of EPC-UK’s more challenging civils projects which included
stabilisation work on an electric mountain in North Wales.
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DINORWIG POWER STATION

TRICKY SITUATION

When it was fully commissioned in 1984, Dinorwig
Power Station was regarded as one of the world’s
most imaginative engineering and environmental
projects.

A request was made for EPC-UK to consider the
stabilisation of a rock face using a drilling & blasting
technique. This was no ordinary job, as the main face
was located immediately above the main fuel storage
for the site and in close proximity to a dam and
administration buildings.

Today, Dinorwig’s operational characteristics and
dynamic response capabilities are still acknowledged
the world over. Dinorwig is the largest scheme of its
kind in Europe. It is comprises of 16km of underground
tunnels, deep below Elidir mountain. the construction
required one million tonnes of concrete, 200,000
tonnes of cement and 4,500 tonnes of steel.
The station’s six powerful generating units stand in
Europe’s largest man-made cavern. Adjacent to this
lies the main inlet valve chamber housing the plant
that regulates the flow of water through the turbines.

REMOVING THE RISK
The purpose of the project was to stabilise the
face to stop falling rocks causing injuries to staff,
personnel and visitors. The project was risky and
required a great deal of planning and engagement
with the client. The time and effort provided by
dedicated EPC-UK personnel throughout the planning
phase was evident. The client was delighted with the
outcome and highlighted the level of diligence taken
in designing the works.
All survey work carried out was done by Expertir,
our in-house face surveying programme. Dr Robert
Farnfield was instrumental in highlighting the

PROJECT APPLICATION
A full survey of the rock outcrop was undertaken to
ascertain the borehole positions. A proposal was
submitted, which included the safeguarding of
structures located in the danger area.
EPC-UK was chosen as the preferred contractor
and the drilling of 15 holes commenced, at depths
between 3 and 10 metres. These holes were angled
and drilled to enable the rock to break similarly to that
of a structural demolition.

geotechnical faults on the face and his analysis was
used as part of the borehole designs to bring down
the face safely and in a manner highlighted in the
design proposal.
A CIVIL SUCCESS
The face was fired as set out in the design proposal
with all material remaining on the bench, no
material entered the fuel storage area or the main
administration area. The project was carried out
successfully and appreciation was shown from the
client for the professional approach and execution of
the work undertaken.
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SUPPORTING THE OIL & GAS INDUSTRY
Contributor: Joe Doherty, Head of EBI Commercial | EPC-UK

For over 12 years, EPC-UK has provided turn-key disposal services to various
companies in the oil and gas sector. Our highly-trained teams of technical
staff are experts in their field and have the experience, equipment and
safety qualifications to effectively handle specific hazardous materials,
including shelf life expired explosives and ammunition.
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DISPOSAL SYSTEMS

A CURIOUS CHALLENGE

One of our most recent projects included the disposal
of a rather large quantity of perforator shaped charges
and associated explosives waste. The experienced
team at our Bramble Island site developed a unique
and efficient system for this particular disposal.

One of EPC-UK’s most curious challenges arose
when we were asked to store two metal containers
affectionately called ‘baskets’, at our Bramble
Island site in Harwich. These baskets contained a
product which is used to create hydraulic fractures, a
technique used in the extraction of gas and oil.

UNIQUE SOLUTIONS
HANDLING CONUNDRUM
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The comprehensive solution developed for the
storage and movement of large sensitive material,
involved combining EPC-UK’s core capabilities of
subject matter expertise with innovative problemsolving. A great example of utilising our key strengths
in a diverse and niche business environment.
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Each basket contained 41 products which individually
weighed 150kg. The total weight of a full basket was
9 tonnes and each basket was 9 metres long. The
team were confronted with an interesting handling
conundrum that required some innovative problemsolving combined with a thorough risk assessment.
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The disposal of such a large quantity of explosives was
a challenge which the team addressed using a unique
solution enabling them to dispose of the shaped
charges in a safe and controlled manner, ensuring all
charges were successfully detonated and the risk of
unsafe waste or misfired articles was eliminated.
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ENSURING THE FUTURE OF EXPLOSIVES
Contributor: Julie Wootton, Head of HR & IT | EPC-UK

Maintaining a steady stream of skilled, knowledgeable employees is
paramount to the success of the commercial explosives industry and to
those companies which work within it. However, this is no easy task...

Scan me for the latest
courses from EPC-UK
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The industry is facing many
challenges – a lack of nationally
recognised training courses and an
ageing workforce to name but two – If
these issues are not tackled and rectified,
the ensuing skills shortage could have
serious repercussions.
Julie Wootton
Head of HR and IT - EPC-UK
ATTRACTING AND RETAINING TALENT
Our business relies heavily on the capabilities and
competencies of our employees, and tailored ongoing
training - especially in the blasting services sector of
our company, where it is so important to obtain and
maintain skill levels.

EFFECTIVE LEARNING
We are currently looking into different methods of
learning, such as distance learning, to attract a wider
pool of potential employees, as well as effectively
targeting young people and encourage them to
consider our industry once they reach 18. We are also
working more closely with global organisations and
industry bodies to combat the potential skills gap.
ON THE JOB LEARNING
As with many other companies in the explosives
sector, EPC-UK is made up of numerous different
departments, from HR to Marketing to R&D, it is
within these sections of the business that formally

However, we are facing several barriers. Firstly, there
is no formal national qualification for drill and blast
shot firers or any official apprentice boards for this
core area of our business. Secondly, there is only
one university in the UK, Camborne School of Mines
at Exeter University, which offers mining related
degrees. This combined lack of training and industry
qualifications presents us with a huge barrier when
trying to source and attract skilled workers.
TARGETED TRAINING
To counter this, we have had to create our own
training programmes to generate the highly skilled
workforce we require. As experts in the field of
explosives, we have been able to develop a highly
crafted, targeted and appropriate training scheme
which will provide us with the experts of the future.

recognised training schemes, such as apprenticeships,
really shine. We currently have six apprentices working
for us across engineering, production and marketing.
Each receives a blended learning experience from our
training partner 3aaa, which consists of classroom
based learning, coursework, and hands-on experience.
INDUSTRY LEADING
These apprentices, and other trainees, are extremely
important to the EPC-UK succession plan. They are
our future and, as such, we need to ensure we are
providing the best training we possibly can.
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APPRENTICESHIP SUCCESS
Contributor: Julia Nixon, Marketing & Communications | EPC-UK

Here at EPC-UK, we have a number of apprentices working towards
nationally recognised qualifications. One of the main advantages of an
apprenticeship programme is the tailored learning. We are able to train
employees in the context of our specific operations, whilst providing
opportunities for them to work alongside experienced staff.
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A THIRST FOR KNOWLEDGE

BRINGING IT ALL TOGETHER

Daniel Ford joined the business in 2014 as an IT
apprentice, working alongside Andrew Wright (IT
Manager). For the last two years Daniel has been
performing both on and off the job tasks, whilst
working towards his Level 4 apprenticeship in
Network Engineering.

Today Daniel is the IT & Business Systems
Co-Ordinator, assisting in the maintenance and
safeguarding of all IT related business systems, from
desktop computers to the secure entry key fobs.

During this time, Daniel has gained several Microsoft
qualifications, achieving Microsoft Certified
Professional status.

In May 2018, Daniel received his final results and
was delighted to discover he had earned himself a
distinction in Level 4 Network Engineering, he has
worked extremely hard over the last 2 years and has
continued to progress his personal development.

He has also received a qualification as an ITIL
Associate and in his first year at EPC-UK Daniel
qualified as a Level 3 IT technician. In 2014 he also
volunteered to become a Safety Ambassador
advocating the company values through the Esprit
d’Equipe behavioural safety campaign.

LIFE LONG LEARNING
So, what’s next for Daniel? In the coming weeks he will
be starting his Leadership Development programme,
which will complement his new-found knowledge and
experience and add to his skill set as he progresses his
career further with EPC-UK.
MUSICAL TALENT
Outside work Daniel has a passion for music. He plays
instruments in not one but two bands. Daniel tells
Onsite:

MAN OF DISTINCTION

It took two years of hard work, but
I finally got there! I’m so proud to
have qualified with a distinction.

One’s a serious band, whilst the
second one is a really cheesy pop
cover band. In fact the set we’re playing
at the moment includes Little Mix, Lionel
Richie and Girls Aloud!
RECOGNITION
EPC-UK is dedicated to providing the right skills to
help our employees to go as far as they want to.
Daniel has taken onboard everything he has learned
over the last 2 years and applied this to the business
environment. He richly deserves this recognition as he
takes the next step on his career path.
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2018 CHARITY GOLF DAY
Contributor: Julia Nixon, Marketing & Communications | EPC-UK

Thursday 6th September 2018 | McDonald Portal Hotel & Spa, Cheshire
We are delighted to announce that plans are now in place to make the
EPC-UK 2018 charity golf day our most successful fund-raising event yet.

Scan me for more
on Golf Day 2018
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CHOSEN CHARITY

HOW WILL THE GOLF DAY HELP?

For the fourth successive year we’re going to be
returning to the McDonald Portal Hotel & Spa in
Cheshire together with staff, clients, colleagues and
partners, in an effort to raise more funds than ever for
school defibrillator charity, Hand on Heart.

The Hand on Heart charity informs us that 270
children die each year at school from SCA. Having
a defibrillator on a school’s premises, together with
individuals who have practical knowledge of how
to effectively use such equipment, has life-saving
implications. We hope that by raising further funds in
2018, additional apparatus and training can be secured
in more schools, nationwide.

The charity, which aims to raise awareness of SCA
in young people, provides and funds defibrillators in
schools, and educates young people and teaching
staff with Basic Life Support training.
WHAT’S GOING TO HAPPEN AND WHEN?
On Thursday 6th September 2018, the day will
commence with coffee and sumptuous bacon rolls,
followed by an 18-hole Texas Scramble competition,
with both team and individual prizes. There will be a
“nearest-the-pin” and a “longest drive” competition,
rounded off with a chance to relax over a three-course
dinner and presentation evening.

It is our goal at EPC-UK to make
all schools heart safe, and by
competing in our annual golf day,
friends and associates are benefiting
this vital cause, whilst enjoying spirited,
sporting comradery.
Ben Williams
Managing Director - EPC-UK

16
defibrillators
donated

£18K
raised

NOMINATE YOUR SCHOOL
Help us and Hands on Heart to continue making a
difference in schools. To nominate your local school
to receive a defibrillator and training please email:
Julie.Wootton@epc-groupe.co.uk
Don’t miss this excellent opportunity to enjoy 18
holes of golf on one of the finest courses in the
North West of England. Join us to network and at
the same time help raise money for charity.
ALL LEVELS OF PLAY ARE WELCOME
Please direct all enquiries to:
Julie.Wootton@epc-groupe.co.uk
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Head Office
Venture Crescent, Alfreton, Derbyshire DE55 7RA
info@epc-groupe.co.uk Tel: +44 (0)1773 832253

www.epc-groupe.co.uk
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