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2  INTRODUCTION

FEEDBACK

We value the opinions of our readers and use these 
to further improve the magazine. If you have any 
questions, suggestions or you would like to contribute 
to the magazine please contact: 

julia.nixon@epc-groupe.co.uk
 

EPC-UK is a leading UK force in the field of 
commercial explosives and blasting services.
The company operates through five main activities, 
explosives, blasting services, fuel additives, defence 
and logistics.

We manufacture and supply a range of commercial 
explosives and tailor-made services, with a customer 
base including many leading names in mining, 
cement, aggregates, civil engineering and defence.

Scan me to download 
your digital copy of 

ONSITE#19
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Follow EPC-UK across our range of 
social media channels and join our 
growing number of friends online.

Keeping you up to date with 
all the latest news, events and 
developments - enjoy great videos 
and images, and find out more 
about our people and what we do.

Welcome to 
the new look 
Onsite #19, the 
management 
of space and 
ongoing design 
of this magazine 
is continually 

evolving. I trust the exciting new 
layout will enhance your reading 
experience.

#CommitToBeFit  
#Wellbeing

Expanding upon the ‘working 
with EPC-UK experience’, in 
April we launched our ‘Commit 
to be fit’ programme, designed 
to provide a positive health and 
wellbeing message. At any given 
time, there will be someone 
trying to cope with bereavement, 
family issues, stress, depression, 
anxiety and a host of life issues. 
Without adequate support, 
these people (you and me) might 
find themselves distracted at 
work, which is why, EPC-UK is 
committed to promoting health 
& wellbeing and removing the 
stigma around mental health 
amongst our staff. (pages 4 & 5).

#seminars  
#epcgolfday

Back by popular demand in 2017, 
our renowned Best Practice 
Seminars took place nationwide, 
with the highest attendance ever 
recorded. These 1-day seminars 
offered a unique continuing 
professional development 
opportunity to the extractives 
industry and were EPC-UK’s way 
of giving back to our business 
community. (pages 6 & 7) I would 
personally like to thank those of 
you who attended and supported 
our charity golf day in September, 
together we raised a total of 
£3,000 for Hand on Heart charity, 
that’s 3 more heart safe schools. 
(pages 16 & 17).

#InvestingInTheFuture 
#TechnologyToLead

EPC-UK continues to build its 
national presence through the 
expansion of our services and a 
significant investment in the latest 
technological equipment. (pages 
12 & 18).

#DrivingExcellence

Congratulations to the Logistics 
team, who recently undertook 
a rigorous assessment process 
to achieve the Fleet Recognition 
Operator’s Scheme (FORS) Bronze 
Accreditation. Signifying that we 
continue to work to the highest 
standards, continually measuring, 
monitoring and improving 
performance across all our fleet 
operations. (page 14).

#LifeLongLearning 
#PeopleToDeliver

Growing talent from within is a 
key strategic goal for EPC-UK, as 
demonstrated by the launch of 
our management development 
programme at the start of 2016. 
Establishing a more informed 
talent management pipeline, 
ensures we continue to grow our 
technical capabilities and enhance 
customer relationships, now and 
in the future. (pages 20, 21 & 22).

In this edition the big feature 
stories from our print magazine 
will look just as good online 
too. With fantastic photography 
and design, the online reading 
experience on your laptop, phone 
or tablet now comes closer to the 
print magazine. I trust that you 
will enjoy the read.

Ben Williams
Managing Director
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LAUNCHING THE INNOVATIVE 
“COMMIT TO BE FIT” 
WELLBEING PROGRAMME

“Commit to be fit” was unveiled at the EPC-UK Managers Conference in April 
with the aim of raising awareness around health and wellbeing at work. The 
scheme is available to all employees and encourages staff to take an active 
interest in their health, whilst providing support and guidance on a range of 
topics from nutrition and exercise, to mindfulness and mental health.

Commit

fit!
to be

Contributor: Julie Wootton, Head of HR & IT | EPC-UK
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WORKPLACE WELLBEING 

As an employer, EPC-UK acknowledges the significant 
amount of time its employees spend within the 
working environment and as such takes the safety, 
health and wellbeing of its staff very seriously. Ben 
Williams, Managing Director at EPC-UK explains:

We are committed to promoting wellbeing 
amongst our 250 plus members of staff and 
believe our new “Commit to be fit” initiative 

will encourage our teams to lead healthier lives by 
inspiring them to become more physically active, 
adopt a balanced lifestyle and by supporting them to 
make more informed choices about their wellbeing.

STEPS TO BETTER HEALTH 

As part of the programme, employees will be issued 
with a Garmin fitness activity tracker and be given 
access to a Wellness Programme Portal, which aims 
to keep staff engaged and motivated as they work 
towards a healthy, well-adjusted lifestyle.  

IT’S GOOD TO TALK 

As part of this initiative, we will be introducing further 
workshops, mental health courses, and “toolbox” 
talks to encourage our employees to communicate 
more openly about mental health issues. Training 
and information will also be provided to managers 
across the company to enable them to identify the 
symptoms of stress and depression and to offer the 
right support to those affected.
 

The launch of our wellbeing initiative has been 
really well received and it’s fantastic to see so 
many of our employees already registering 

their interest in being a part of our “Commit to be 
fit” programme.  One of the most important points 
of the launch is that each employee has access to 
information, advice and support on all aspects of their 
wellbeing, which will hopefully help them lead more 
balanced and happier lives, concludes Ben.
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‘RECORD BREAKING ATTENDANCE’ 
AT CPD BEST PRACTICE SEMINARS

This year’s series of Best Practice Seminars marked the highest seminar 
attendance ever recorded. With a total of 232 delegates attending 5 
seminars, EPC-UK has seen a substantial increase in comparison to the 
2015 series which recorded a total of 170 delegates.

Contributor: Julia Nixon, Marketing & Communications | EPC-UK
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A THIRST FOR KNOWLEDGE

EPC-UK attained a record number of delegates to 
its biennial CPD seminars, which have been held 
in Scotland, Cumbria, Nottingham, Newport and 
Cornwall. The seminars included several topical issues 
in order to ensure up-to-date current industry practice 
and featured subjects including The Evolution of 
Drilling; Imaging Technology; Seismograph reporting 
and Managing the Blast presented by the HSE.  

We are thrilled to see the increase in attendance. This 
confirms that the extractives community is always 
eager for new information and ready to take the time 
to gain the necessary knowledge and skills it takes to 
keep our industry moving forward. 

LIFE LONG LEARNING

We are committed to developing our own employees 
through the CPD programme; a process which 
recognises professionalism through lifelong learning 
and ensures employee experiences and skills remain 

relevant and up to date. By extending the reach of 
this programme, in the form of free, informative 
seminars, this enables us to impart our knowledge 
with delegates across the industry, increasing their 
CPD hours.

As the Institute of Quarrying works to promote the
professionalism of people working within its industry
- through a combination of work experience and
qualifications, EPC-UK’s decision to make its seminars
accessible to all relevant industry personnel has been
warmly appreciated. 

INDUSTRY RECOGNITION

Ian Davies, General Manager, has been part of the 
team working to promote CPD training and encourage 
attendance, believing that by securing the additional 
hours of CPD required to maintain different levels 
of IOQ membership, more employees can now be 
accredited as Technical Members, Members  
and Fellows.

Through our series of seminars that provided 
6 hours of CPD accreditation, the intention 
has been to provide up-to-date and relevant 

information. By doing so we have demonstrated our 
commitment to the extraction industry, enabling 
personnel to attain the hours of development they 
need for their own career progression.

Ian Davies, General Manager

BIGGER AND BETTER FOR 2019

It has been reassuring to gain positive feedback 
from the delegates. The comments have been 
documented, as were the recommendations for 
future topics to be included. Consequently, due to 
this demand, a similar standard of seminars will be 
delivered in 2019.

Plans are in place to include an even wider range of 
subjects, greater speaker diversity, increased social 
media engagement and audience participation, 
together with physical delivery across further venues.
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DRONES AND PHOTOGRAMMETRY 

Continuing the development of its 3-D mapping and analysis 
service for the extractive industry, EPC-UK has recently undertaken 
a series of trials to assess the accuracy of drone measurement 
compared to more conventional face profiling methods.

Contributor: Dr Geoff Adderley, Commercial Manager  | EPC Metrics



TRADITIONAL VS INNOVATION

Working in conjunction with Imerys Minerals Limited and the Camborne School of Mines, a trial face was scanned. 
This scan was done using a high definition cloud scanner to produce a highly accurate model of the face, in addition to 
a survey using a traditional laser profiler. The same face was then surveyed using drone based, hand-held and mobile 
phone camera acquired images with each image-set used to produce a separate 3-D model in industry standard 
photogrammetric software. Targets were placed along the face and surveyed using GPS to aid with joining of the 
different model sections and to allow the models to be geo-referenced.

ADVANCING ON SITE INTELLIGENCE

The model derived from drone imagery produced
highly comparable results to that of the cloud scanner
model and to that from traditional laser profile survey
techniques. Unlike the model derived from the drone
imagery, the hand-held and camera phone derived
models used data acquired from a vantage point on
the lower bench, which, although still produced a
reasonable level of accuracy, this was found to increase 
the proportion of features that could not be modelled.
Suggesting that the additional image orientations
gained by using the drone improved overall coverage
of features on the face. 

EXTRACTING VALUE

The encountered variances demonstrated the 
potential for photogrammetric techniques to produce 
fast, efficient and accurate surveys of a quarry face. 
Use of the drone was found to assist in the overall 
ability of the software to model the whole face.  
This combined with the low average error when 
compared to the cloud scan, demonstrated the 
viability of the technique when properly applied.

EPC-UK would like to acknowledge Imerys Minerals 
Limited and Camborne School of Mines for their 
assistance in this project.

INNOVATION  9

Calculated variances from cloud scanner model

Survey Method

From Gaussian Distribution in Cloud Compare
Number of 

Photos
Mean Error (m) Standard Deviation (m)

Number of 
Points in 

Cloud

Cloud Scanner

Face Profiler

Drone Survey

Hand-Held Camera

Camera Phone

-

0.01342

-0.00108

0.03310

0.12710

-

0.0472

0.00108

0.0966

0.3253

-

-

104

40 

19

1,691,234

108,955

998,735

1,522,038

1,167,754

Dr Geoff Adderley presented the findings of this trial at the 2017 EFEE conference 
in Sweden. Further reading can be found at efee.eu for EFEE members. 
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EPC METRICS RELEASES ITS NEW 
REMOTE MONITORING PORTAL

Last year, EPC Metrics released a new remote monitoring service for 
blast vibration and air overpressure in collaboration with the Datum 
Group, as reported in Issue #18 of ONSITE. The service offers fully 
autonomous remote stations with automatic transmission of data 
after a blast to a dedicated web portal.  

Contributor: Dr Geoff Adderley, Commercial Manager  | EPC Metrics

Scan me for more 
on EPC Metrics



PLATFORM INTERACTIVE 

As part of the on-going development of this service, 
EPC Metrics has been working with Datum to create 
‘Platform Interactive’, a new data management facility 
for remote monitoring data.  Released this quarter, 
the platform provides a variety of new features to 
streamline access to results and with additional data 
management capabilities.  

CUSTOM DASHBOARDS

Multi-site management allows a user to oversee 
multiple quarries and their associated monitors 
through one simple login.  Latest results are displayed 
next to a map of monitor locations allowing users to 
gain a quick review of results without having to access 
the full report.  

INTEGRAL SOLUTION 11

The new blast categorisation feature allows the user 
to group event data as a blast providing a logical way 
to catalogue and access data without sifting through 
reams of information.  

The new portal is available as part of EPC Metrics’ 
remote monitoring service which offers long term hire 
of fixed stations.

For further enquiries please contact: 
epc-metrics@epc-groupe.co.uk

KEY FEATURES

• Monitors vibration & air-overpressure

• Remote access with instant transmission of results

• Advanced web portal for data access & management

• Consistent, reliable results

Powered by



NEW FLEXIROC D55 DRILL RIG FOR EPC-UK

This month, we announced further investment in our 
drilling capabilities, with the acquisition of a new drill rig, 
designed and manufactured by world-leading provider 
of sustainable productivity solutions, Atlas Copco.

Contributor: Ian Davies, General Manager, Explosives and Blasting | EPC-UK

12 BLASTING SERVICES



HIGH PERFORMANCE

The D55 rig was selected due to its impressive ability 
to provide high performance in the extractives 
industry, to deliver in terms of economy and 
productivity, this technologically advanced drill rig 
meets, without compromise, our high standards for 
innovation and safety.

COST EFFECTIVE RESULTS

The D55 rig drills at 30 Bar @ 729 CFM and has been 
designed to deliver a 20 percent faster penetration 
rate compared to a 25 Bar drill rig, thus providing 
greater fuel efficiency and consequently, more cost-
effective results. With its compact blueprint, it’s an 
easily transportable machine, designed with safety 
and innovation as paramount.

INCREASED PRODUCTION

This rig’s robust aluminium feed system, is strong, 
powerful and capable of impressive levels of 
productivity. When in use, the aluminum feed 

profile enables harmful vibrations to be reduced to a 
minimum, achieving optimum transmission of each 
percussive blow to fresh rock.  Air isn’t wasted and as 
a result, drilling production increases. 

ADVANCED TECHNOLOGY

The drill rig is technologically advanced, and features 
an integral GPS compass and real-time connectivity. 
It has been equipped with both Down the Hole 
technology to deliver straight, smooth holes, and 
robust compressors to effectively allow large 
quantities of air to flow through, keeping airways 
clean even in the most extreme conditions.

ADDED SAFETY FEATURES

The rig’s technology impressed Rig Manager, John 
Mellor, and so too has its safety features: The noise-
reducing cabin with HEPA filtered air conditioning is 
ROPS and FOPS approved and features a seat sensor 
interlock system, designed to prevent the rig from 
functioning without an operator at the helm.

At EPC-UK, safety and productivity sit 
alongside one another as our key deliverables 
to customers - a mindset we believe is 

matched with that of Atlas Copco.

John Mellor, Rig Manager

MEETING OUR CUSTOMERS’ EXPECTATIONS

To consistently achieve our exacting standards, we 
only invest in the most suitable, efficient equipment.  
We selected the Atlas Copco D55 rig after careful 
research and consideration, and believe the 
equipment’s extensive capabilities, which allow it to 
drill 4”-5” diameter holes into limestone and aggregate 

quarries, and perform within surface mining and 
construction operations to depths of up to 40 metres, 
will effectively meet our customers’ expectations.

Atlas Copco have proved to be an excellent supplier: 
reliable, informed and equipped with superb customer 
back-up and a fast parts-delivery service; a firm that 
believes in the benefits of constantly reinvesting 
in new technologies and education, which has 
impressed us considerably.

The new Atlas Copco drill rig is now successfully up 
and running, proving its capabilities and logistical 
advantages at various customer sites.

BLASTING SERVICES 13
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INVESTING IN DRIVING BEST PRACTICE

SAFER, SMARTER, GREENER

FORS accreditation drives best practice across the 
European fleet industry in safety, efficiency and 
environmental protection. A funded, voluntary 
certification scheme aimed at ensuring fleet operators 
work lawfully and to best practice by meeting the 
FORS standard, the scheme aims to improve fleet 
activity in London, throughout the UK and beyond.

Gaining FORS accreditation helps our Logistics 
division stand out from the crowd and prove 
to current and prospective customers that we 

are an operator who works to the highest standards, 
continually measuring, monitoring and improving 
performance across all our fleet operations. 

Carl Newton, Head of Freight Forwarding & Shipping

SAFETY AND PROFESSIONALISM

The EPC-UK Logistics fleet all proudly display the 
FORS logo, demonstrating to all that we strive for 
safety and professionalism on the road. Continued 
accreditation is retained by an assessment process 
with the Freight Transport Association and Transport 
for London working together, leading to continuous 
improvement in developing and implementing our 
working practices and people.

We are pleased to announce our Logistics fleet have recently 
achieved the Fleet Recognition Operator’s Scheme (FORS) 
Bronze Accreditation. The FORS scheme provides progressive 
accreditation and we will look to progress to the next level and 
gain the silver award over time. 

Contributor: Carl Newton, Head of Freight Forwarding & Shipping | EPC-UK



COST EFFECTIVE CLASS 1 
SUPPLY CHAIN SOLUTIONS

Our Groupex service enables part loads of HD Class 1 
goods to be loaded with other compatible products 
into a single consignment, to deliver cost effective 
efficiencies to our customers.

EPC Groupe operates its own regular sailing to and 
from mainland Europe from its own purpose built 
dock, located at our secure site in Harwich. The dock 

is licensed to receive 125 tonnes NEQ at any given 
time, allowing EPC Groupe to provide  security and 
ensure schedule integrity to your shipment.

Our secure dock and magazine stores enable  
us to facilitate large volumes of explosives and  
offer on-site storage for both Groupex and full  
load containers.

T. +44 (0)1255 887800
E. freightforwarding@epc-groupe.co.uk

www.epc-groupe.co.uk

International or Project Movements

CLASS 1 CONSOLIDATION
GROUPEX
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CHARITY GOLF DAY

EPC-UK’s 2017 Charity Golf Day took place at 
The McDonald Portal Hotel & Spa, Cheshire on 
Thursday 7 September, in support of Hand on 
Heart charity for the 3rd year running.

Contributor: Julia Nixon, Marketing & Communications | EPC-UK
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CHOSEN CHARITY

Now firmly established in the industry calendar, the 
day offers an opportunity to enjoy a challenging round 
of golf followed by a networking dinner and prize-
giving. Open to all stakeholders, the day is very much 
an occasion to enjoy good company and raise money 
for our chosen charity.

This charity has a simple goal: to prevent the deaths of 
the 12 young people who die due to a sudden cardiac 
arrest each week.

Since January 2011 Hand on Heart has placed over 800 
defibrillator packages in schools and communities 
across the UK. They have also trained over 5000 staff 
to use a defibrillator and taught over 17000 children 
how to perform basic life support.

COMMIT TO BE FIT

There are many health benefits from playing golf, and 
to highlight this all EPC-UK players wore their Garmin 
step tracking devices for the day, many of whom 
clocked up an average of 15,000 steps, our winner 
however was Chris Barlow who managed to earn 
20,000 steps overall (not sure what this says about his 
driving and putting skills).

HEALTH BENEFITS

Playing Golf can lead to quite a bit of exercise for the 
heart. Walking, carrying and swinging all increase the 
heart rate, keeping our hearts pumping and increasing 
blood flow. Naturally, this will lower the risks of heart 
diseases and decrease levels of “bad” cholesterol.

THIS YEAR, PARTICIPANTS RAISED 
OVER £3,000 FOR HAND ON HEART

PRIZE WINNERS

First place went to Nick Bird, Nick Daniels,  
Mark Dziuba, Ian Hallworth

Runners Up: Rob Olson, Bob Gosling,  
Toby Stephenson, Peter Buckley

3rd prize went to: The Qualsys team:  
Mike Pound, Jamie Rose, Chris Owen, Rob Needham

Our sincere thanks to all our event sponsors; TWG 
Hyundai, AEL, Neustro, Qualsys, Nammo, Mincom, 
Datum Monitoring, ICS Cleaning, and DeStat.

Raffle prizes were donated by: Marsh, Neustro, Leith 
Planning, Mincom, Datum Monitoring, The Pier Hotel, 
Santos Higham Farm, The Derbyshire Hotel and AEL.

THANK YOU

We would like to offer our sincere thanks to all 80 
players who took part in the golf event and who 
contributed to the Hand on Heart fundraising total, 
the money raised allows us to place a further 3 
defibrillators along with the associated training into 
local schools and communities.

If you would like to nominate a local  
school please send your nomination to: 
julie.wootton@epc-groupe.co.uk

Scan me for more 
on Golf Day 2018



EPC-UK COMMITTED TO TRAINING THEN,  
NOW…AND WITH AN EYE ON THE FUTURE

18 LIFE LONG LEARNING

Having positioned itself as an ambassador for safety and training, to a point 
where it now outsources its training delivery to other industry companies, 
pioneering drilling and blasting specialist, EPC-UK offers insight into why 
effective training has become so critical within the industry, and how it’s 
delivery is evolving – to make it future ready.

Contributor: Simon Bolitho, Explosives Engineer | EPC-UK Scan me for the latest 
courses from EPC-UK
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KNOWLEDGE IS EXPERIENCE

As a leading authority in explosives and blasting 
services, not only do we produce explosives materials, 
we also transport them, apply them, and further 
develop the technology through our dedicated R&D 
programmes. All of this combined experience places 
us in a unique position, having an unprecedented 
wealth and depth of knowledge which we continue 
to share with the industry. For a number of years we 
have worked closely with MP Futures to ensure that 
National Occupational Standards (NOS) guidelines 
form an essential element of our training programmes. 
The relationship has also served to aid MP Futures, by 
applying EPC-UK’s working knowledge and expertise 
to help develop the revised Blasting Operations NOS.

EFFECTIVE TEACHING STRATEGIES

We are highly aware of the measures of competence 
that should be taught to achieve reductions in 
site accidents, incidents and fatalities, and deliver 
improvements in terms of productivity, efficiencies, 

profit and employee loyalty. But what criteria and 
teaching skills should training programmes comprise 
to teach these competencies most effectively, 
and drill the significance of enhanced welfare and 
knowledge progression home?

Speaking from experience, Simon Bolitho, 
Explosives Engineer at EPC-UK, explains 

Techniques to ensure improved site safety,  
as well as the ability to professionally progress 
can be learned using practical and lecturing 

methods that incorporate both first-hand experience, 
and proven academic abilities.

Simon has been working as a trainer for EPC-UK for 
over 10 years and considers appropriately taught, 
relevant training essential to improving National 
Occupational Standards industry wide. Himself an 
academic with a BEng in Mining & Engineering. Simon 
now teaches mine and quarry operatives across all 
levels, not just within EPC-UK, but to employees from 
other firms in the sector.

THE FUTURE OF TRAINING

Simon goes on to explain how now, across the 
industry, the move towards bringing contractors 
on board to deliver training is on the rise, a move 
he feels is extremely promising. However, he 
also draws attention to factors with the potential 
to hinder training’s positive future. Nationwide, 
engineering training courses are reducing, in part 
due to their expense. He believes there are incredible 
opportunities for engineers in the UK, but has 
concerns that graduates developed in this country 
could increasingly seek opportunity aboard.

FLEXIBLE TRAINING PROGRAMMES

It’s possible, and a factor we have long been aware of, 
that the UK may experience a shortage of qualified, 

and experienced engineers, which will have a knock-
on effect within the training sector. Taking this 
scenario into account, we have been considering 
alternative means of course delivery, such as online 
training programmes and webinars, designed to make 
delivery more flexible and enable training to reach 
more people in more places. 

At EPC-UK, we’ve always valued the 
importance of effective training, and have 
extensively researched the programmes we 

deliver to ensure their compliance, ability to ensure 
competence, developmental potential and capability 
of filling skills gaps. It’s a methodology that’s become 
embedded within our training function, and we’re 
confident that whatever coming years may hold, we 
will continue to prioritise training expertise to further 
sustain our industry’s future.
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DEVELOPING TALENT FROM WITHIN

According to a study carried out by UKCAS, the UK is facing a 
well-documented skills challenge. By 2022, two million more jobs 
will require higher level skills. More than one in five of all vacancies 
are ‘skills shortage’ vacancies – where employers cannot find 
people with the skills and qualifications needed.

Contributor: Susie Shankland, Learning & Development Coordinator | EPC-UK 
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SKILLS SHORTAGE

Almost half of all businesses say they have staff 
with skills and qualifications that are beyond those 
required, so there are 4.3 million workers whose skills 
are not being used fully at work.

EPC-UK are acutely aware of the skills our business 
needs for future growth. We recognise that many of 
our skilled workers will be coming up to retirement 
age in the next decade, leaving a shortage of strengths 
and skill sets throughout the business.

BUILDING TALENT FROM WITHIN

Identifying that there is an industry wide skills 
shortage, we developed a tailored Leadership 
Development programme to take steps towards 
ensuring that our business retains a safe, skilled, 
resilient and sustainable workforce. 

The programme to date has successfully created 
a stronger alignment between leadership and 
management activities and business performance. 
This has lead to a more informed talent management 
pipeline with greater mobility and flexibility within 
the workforce, in addition to increased operational 
efficiency, effectiveness and improved staff 
engagement.

DEVELOPING CAPABILITIES

The programme has targeted 2 management 
levels and carries a CMI accreditation on successful 
completion of assignments.

Supervisors to Managers - CMI Level 3 certificate 
in First Line Management is aimed at Supervisors 
who have the ability to develop to Managers or new 
Managers to develop them in a first line management 
role, with a range of new tools to add to their existing 
tool boxes.

Managers to Senior Managers - CMI Level 6 certificate 
in Management – aimed at Middle Management to 
develop them as strategic leaders in the business.

This course has given me opportunity to 
analyse my personal style, provided me with 
the tools to improve efficiency & become a 

better team player.

Lakhy Dhillon, Financial Accountant EPC-UK

The training provided an invaluable 
opportunity to share professional experiences, 
ideas and create long lasting professional 

relationships with people from different areas  
of EPC-UK.

Lyle Musson, Engineering and Facilities Manager 

Plans are now in place to further develop this 
programme in 2018.

More than one in five of all vacancies 
are ‘skills shortage’ vacancies
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GROWING TALENT

Joining EPC-UK as a business apprentice in October 
2010, Gabrielle was working towards her NVQ level 2 & 
3 in Business Administration, she then progressed to a 
Business Trainee in July of 2011, further developing her 
knowledge and skills within the business.

CONTINUING PROFESSIONAL DEVELOPMENT

In her own words she really ‘fell into the role’ of Health 
& Safety Advisor and hasn’t looked back since. Having 
no real prior experience in health and safety, but 
believing it would be a role she would enjoy and excel 
at, Gabrielle applied and was successful in securing 
the position. In order to prepare herself and gain an 
overview of what her new role would involve Gabrielle 
first completed a general certificate in Health  
and Safety.

She has since completed the NEBOSH general 
certificate which has provided her with a good 
foundation in health and safety alongside her day to 
day responsibilities. Gabrielle has also successfully 
completed the supervisor to manager course and is 
also a fully trained auditor. 

The help and support I have received from 
EPC-UK has been fantastic. From the outset, 
there have been countless opportunities to 

learn and expand my knowledge through various 
courses. I particularly found the concept of having a 
mentor whilst completing the supervisor to manager 
course very helpful and the learning and development 
opportunities offered by EPC-UK have been 
extraordinary.

Although I did not win the SHP rising star award, to 
be named as a finalist has given me a real confidence 
boost in knowing that the work we do is recognised 
and continues to have a positive impact.

APPRENTICE TO RISING STAR

A finalist in SHP’s Health & Safety Rising Star 
Awards, Gabrielle Fasey, Health & Safety Advisor 
for EPC-UK talks to Onsite as she reflects on her 
career journey, from business apprentice to 
Health & Safety professional.

Contributor: Gabrielle Fasey Health & Safety Advisor | EPC-UK
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THE RIVER STARTS HERE

In November 2016, The Trent Rivers Trust asked 
for some willing volunteers and EPC-UK staff 
were more than happy to help.

Working alongside other local businesses our team 
set about clearing an overgrown pathway to unearth 
a hidden brook disguised by scrubby vegetation and 
trees. Located in Huthwaite (North Nottinghamshire) 
just off the M1 at Junction 28, the brook is a tributary 
of Alfreton Brook, which flows to the River Amber, the 
River Derwent then onto the River Trent.

RESTORING RIVER HEALTH

Under the supervision of Nottinghamshire County 
Council, volunteers successfully cleared the brook 
making it accessible and enjoyable for not only the 
general public but also for the local wildlife. As a result 
of our team’s tremendous efforts the brook is now 
receiving more natural light and it is hoped that the 
environment and wildlife including water voles and 
kingfishers will thrive from the additional space created.

The River Starts Here project’s main aim is to improve 
local brooks for both people and wildlife. Julia 
Woznicka from the Trent Rivers Trusts urges people to 
take pride in their local brooks and keep the water as 
clean as possible. Julia commented: 

It was great working with so many people to 
make a difference here.

On behalf of EPC-UK and the Trent Rivers Trust, we 
would like to take this opportunity to thank those 
employees who volunteered their time and efforts to 
make the brook cleaner, more enjoyable and richer  
in wildlife.

Contributor: Paul Butler Operations Manager | EPC-UK
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OUR FLOURISHING FARMS

The 470 acres of grassland surrounding our Rough Close Works 
site has seen much progress over the last year and is flourishing 
under the stewardship of the new EPC-UK Farms team.

Contributor: Jack Pile Assistant Farms & Estates Manager | EPC-UK
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AT ONE WITH NATURE

During the next 2 years a plan has been put into place 
to develop the area with a fresh environmental focus, 
through the plantation of pollen and nectar mixes, 
wild flower meadows and the installation of beetle 
banks, this will provide a thriving habitat for the  
local wildlife.

Additional investment will see an increased output of 
arable crops, including winter barley and wheat, with 
the barley heading north for malting and the wheat 
travelling to the bio-ethanol plant at Teeside.

THE GREAT OAKLEY HARVEST

Over in Harwich, the first week of July saw the start 
of the Oilseed Rape harvest, this product is used to 
produce premium cooking oil, and with heavy rain 
forecast, the Farm’s team managed to harvest half 
of the acreage before the heavens opened! 

Irrigation has been vital this year at Great Oakley 
Farms, with a very dry Autumn, the team had to 
ensure the seeds were well watered to enable 
germination. Irrigation has also been critical for the 
recently obtained contract to grow sugar beet for 
British Sugar, where rapid germination and growth  
is vital to the success of the crop. This was also the 
case for the contract spring malting barley which  
will head to Crisp’s Malting Group, Norfolk to  
produce Budweiser.

DIVERSITY

The wheat at Great Oakley Hall is split into two end 
uses: half the wheat grown will head to produce feeds 
for livestock and pet food. The other half will produce 
flour, ideally suited to making some bread such as flat 
breads, but also cake and biscuit flours. 

EPC-UK Farms are also actively involved in a number 
of projects at both Bramble Island and Rough Close 
Works. In June, we undertook work to remove steel 
and buildings to create the Sea Wall walk at Bramble 
Island, in addition to the recreation of a pond to 
further enhance the diversity of habitat and wildlife.  

THE BEST OF BRITISH

EPC-UK farms produce many vital 
ingredients for a range of everyday 
products, so please remember to 
support British farming and look for 
the Red Tractor logo, which ensures 
quality and sustainability of British 
products.
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COURSE DATES FOR 2018

EPC-UK’s capability is unrivalled. From blast design and environmental control to on-site 
safety: we offer market leading, modular training courses. Utilising the latest explosives 
technology and combined with one of the strongest skill sets in the sector, we offer 
some of the most highly regarded training and assessment services in the industry. 

Contributor: Julia Nixon, Marketing & Communications | EPC-UK

Scan me for the latest 
courses from EPC-UK

Explosives Supervisor

Shotfiring

Explosives Supervisor

Shotfiring

Explosives Supervisor

Shotfiring 

Explosives Supervisor 

Shotfiring 

COURSE COSTS
 
Explosive Supervisor (excluding exam fee)  £1,303.00
Shotfiring (excluding exam fee)  £1,453.00    

All prices are exclusive of VAT. Examination fees payable direct to MPQC - exam dates TBA.

30th Jan  -  2nd Feb

5th Feb  -  8th Feb

1st May  -  4th May 

14th May  -  17th May 

4th Sept  -  7th Sept

24th Sept  -  27th Sept 

20th Nov  -  23rd  Nov 

26th Nov  -  29th Nov
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COMING UP IN 2018

As an industry leader in all of the areas in which we operate – explosives, 
blasting services, fuel additives, defence and logistics – we are committed to 
showcasing our expertise at the best trade exhibitions in the UK and Europe.

6-7 March SCTX | London 

11-15 June  EUROSATORY | Paris 

26-28 June  HILLHEAD | Buxton

6 September  EPC-UK Charity Golf Day | Cheshire

Contributor: Julia Nixon, Marketing & Communications | EPC-UK

Scan me for the latest 
events from EPC-UK

If you have any questions about our events throughout 
2018, please contact: julia.nixon@epc-groupe.co.uk
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SAFETY AT THE HEART OF EVERYTHING WE DO


